























































































































Section 9. Meeting to Establish Pav Adjustment for New Equipment.

A. Any new equipment purchased within the past twelve (12) months before the
execution of this agreement and until the expiration of this agreement that does not
have an established wage rate, the City and the Union shall mutually agree to meet
for the sole purpose of establishing a new adjustment of pay for all new equipment.
Both parties shall mutually agree on a date and time of the meeting.

B. The City, the Business Representative(s), and the Steward from the affected
division shall participate in the above described meeting.

C. Employee representatives scheduled to attend the above described meeting during
this working (hours) shall do so without the loss of applicable rate of pay.

Section 10. Hours of Work.

A, Normal Workweek.

The normal workweek for regular full-time employees shall be forty (40) hours of
work in five (5), eight (8) hour days, exclusive of time allotted for meals, during the period
starting 12:01 a.m., Monday to midnight Sunday, except where different hours are
necessary to meet operational requirements. The City reserves the right, as operational
needs and conditions require, to establish and change hours of work and schedules of hours.
Before a change takes place, the City will consult with the Union.

B. Lunch Breaks.

All employees who work a regular workday shall be allowed not less than thirty
(30) uninterrupted minutes for a scheduled lunch period, except for other mutually agreed

upon schedules with the Union.
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C. Rest Breaks.

There shall be two (2) fifteen (15) minute rest periods on each shift of the workday.
The rest periods, to the extent practicable, will be scheduled during the middle two (2)
hours of each half shift but they may not be scheduled immediately before or after the meal
period or at the start or the end of the shift.

ARTICLE XIX

CALL-INPAY

Section 1. Minimum Pay.

When an employee is called in to work at a time when he is not regularly scheduled to
report for work, he/she shall receive a minimum of four (4) hours of pay at his applicable rate of

pay.

Section 2. “On Call” Responses.

Whenever, at management’s discretion, an employee is required to be “on-call” to report
to work during non-scheduled hours according to a rotation as determined by the City, any
employee who fails to promptly (within twenty (20) minutes) respond to an “on call” request to
report may be subject to appropriate progressive discipline.

ARTICLE XX

LONGEVITY

Section 1. Calculation.

Longevity is tenure with the City while in a pay status. Time in authorized unpaid leaves

of absence shall be deducted for purposes of computing the amount of employment.
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Section 2. Elisibility.

For an employee to be eligible to receive longevity pay in a given year, his longevity time

must have been accumulated by March 1st of that year and the employee must have been in a pay

status at some time between January 2nd and March 1st of that year.

Section 3. Longevity Pav.

On or before March 31st of each year, all regular full-time employees shall receive

longevity pay as follows:

Years of Service

5 years $300.00

10 years $475.00

15 years $575.00

20 years $700.00

25 years $800.00

ARTICLE XXI
SHIFT SCHEDULING
Section 1. Shift Premium.
A. Shift premium for employees on the second, third and rotating shifts will be thirty-
five cents ($.35) per hour.
B. For those bargaining unit employees on the normal eight (8) hour day, five (5) day

per week work week, shifts are defined as follows:

1% Shift:

2" Qhift:

3 Shift:

An employee for whom the majority of his normal hours of work
fall after 7:30 a.m. and before 3:00 p.m.

An employee for whom the majority of his normal hours of work
fall after 3:00 p.m. and before 12:30 a.m. receives a shift premium
of thirty-five cents ($.35) per hour.

An employee for whom the majority of his normal hours of work
fall between 12:30 a.m. and 7:30 a.m. receives shift premium of
thirty-five cents ($.35) per hour.
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C. Employees equally rotating between all three (3) shifts shall receive thirty-five
cents ($.35) per hour. All shift premiums are paid on a straight-time basis only.

Section 2. Stascsered Work Week, Flexible Work Week, and Rotatine Work Week.

Any employee who volunteers for or is assigned to a staggered work week, a flexible work
week or a rotating work week, which includes a schedule of working on Saturday and/or Sunday
shall receive a thirty-five cent ($.35) per hour premium in addition to his/her regular rate of pay,
for all hours worked within such a schedule. Management shall retain the right to assign the
starting times, quitting times, hours of work, and work days of any and all schedules.

Section 3. Shift Adjustment.

If an employee has been receiving a shift adjustment and is either off-paid sick, on vacation,
or celebrating a holiday, he shall continue to receive this adjustment.

Section 4. Plus Adjustments.

Employees receiving a higher rate of pay (plus adjustment) in affected divisions at the time
they report off sick shall continue to receive the higher rate of pay until the end of their shift.

ARTICLE XXII

HOLIDAYS

Section 1. Paid Holidavs.

All regular full-time employees shall be entitled to nine (9) paid holidays as follows:

New Year’s Day Good Friday

Dr. Martin Luther King Day Labor Day
President’s Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day

Section 2. Floating Holidayvs.

Employees are entitled to two (2) floating holidays in each calendar year. Floating holidays

may only be used in eight (8) hour blocks and will be granted contingent upon operational needs



and a request by the employee being submitted for consideration at least five (5) days prior to the
date being requested. If the operating needs of the Department cannot be met because there are
too many requests for a specific day, or for any other reason, the requests will be considered and
approved in accordance with seniority guidelines. A new hire cannot use floating holidays during
his probationary period.

Section 3. Entitlement to Holiday Pav.

To be entitled to Holiday pay, an employee must work the entire last regular work day
before the holiday and the entire first regular work day after the holiday or be on vacation or
personal days approved in advance of his last regular work day before and the first regular work
day after the Holiday. An employee may receive holiday pay when using sick leave with
management approval and appropriate medical documentation.

Section 4. Weekend Holidavs.

If any of the above holidays fall on a Sunday, the following Monday shall be observed as
the holiday. If any of the above holidays fall on a Saturday, the preceding Friday shall be observed
as the holiday for those employees who do not benefit from such holidays because Saturday is not

a regular working day.

ARTICLE XXIII

VACATIONS

Section 1. Vacation Schedule.

All regular full-time employees shall be granted the following vacation leave with full pay
for each year based upon their length of City service by December 31st of the previous year, as

follows:

YEARS OF SERVICE VACATION

After 1 year 10 days



After 8 years 15 days
After 12 years 20 days
After 22 years 25 days

Section 2. Administration and Elisibility.

The administration of vacations (including eligibility requirements) shall be in accordance
with the following rules and regulations established by the Office of Personnel Administration and
the Union:

A, New Emplovees.

Any employee who has completed less than one year of continuous employment by
December 31st of the previous year shall receive one work day off for each month worked
prior to December 31st of the previous year, but not to exceed ten (10) days. New
employees whose starting date is prior to the 16th of the month shall be credited with one
day of vacation for that month.

B. “Continucus Emplovment” Defined.

For vacation purposes, an employee’s continuous employment is defined as the
period of time during which he is continuously listed as an employee on the rolls of the
City, including authorized paid leaves of absence.

C. Re-Emplovment.

If an employee is discharged for cause or quits, and is re-employed at a later date,
his length of continuous employment will be computed from the date of his re-employment.

D. Recall from Lavoff.

An employee who is laid off and later re-employed shall be given credit for his
service before the layoff, but no credit will be given for that period of time during which

the employee did not work.
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E. Leave of Absence,

Time in authorized leave of absence shall be deducted for purposes of computing
the amount of employment.
F. Transfers.

An employee transferred from one Division to another shall be given credit for his
service elsewhere with the City, providing such employment has been continuous.

G. Extended Leave of Absence.

An employee who is on leave of absence without pay for a period totaling more
than thirty (30) calendar days in any calendar year shall earn vacation leave at the rate for
which he is eligible based on length of service as follows: One (1) day per month, not to
exceed ten (10) days; Eight (8) years, but less than twelve (12) years’ service — 1-1/2 days
per month, not to exceed fifteen (15) days; Twelve (12) years, but less than twenty-two
(22) years of service — 2 days per month, not to exceed twenty (20) days; Twenty-two
(22) years’ service — 2-1/2 days per month, not to exceed twenty-five (25) days.

H. Accrual and Use.

An employee may use any vacation leave earned prior to December 31st of the
preceding year. Vacation leave being earned currently in any calendar year may not be
used until after December 31st of that year. Employees may use vacation leave in
increments of no less than one full day, upon approval of the City in its discretion based
upon operational needs.

1. Use and Carrvover.

1. Use and Carryover: All vacation time must be taken during the year
following the year it is earned. Unused vacation balances earned in one
year will automatically carry over to the next year.

2. Vacation Time Spend Down



a. An employee with a projected vacation time balance of more than
80 hours remaining at the end of the calendar year must complete a
Vacation spend Down Plan and submit the form for approval to their
appointing authority.

b. The Vacation Spend Down Plan allows an employee a fixed period
of time (in number of years, ending on December 31% of a given
year) to use all their accumulated vacation time, as well as all
vacation time earned during that period of time. At the end of the
fixed period of time, the employee’s vacation balance must be no
greater than 80 hours. The fixed period of time may not be greater
than five years.

c. Failure to follow this requirement may result in vacation time being
assigned by the manager/appointing authority or in disciplinary
action.

J. Unused Vacation Time at End of Employment.

If an employee is laid off or is terminated for any reason other than dismissal prior
to taking his vacation earned but not used for the previous year, he shall be paid in full for
that vacation time, in addition to receiving pro-rata vacation earned during the current year
in which he terminates.

K. Unused Vacation Time Upon Death.

The estate of a deceased employee shall receive payment for any unused vacation
leave, including pro-rata vacation earned during the current year, for which the employee
was eligible at the time of death.

L. Vacation Pav During Military Service.

Any employee eligible for vacation under existing rules, who enlists or is inducted
into the armed forces, shall at the time of leaving for military service be paid in full for all

accrued vacation time (earned but not previously taken).
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M. Use Following Military Service.

A returning serviceman may be entitled to his vacation in the calendar year
following the year of his return on the same basis as if he had been on the City payroll
during the full preceding calendar year, providing he returns to employment within six (6)
months of discharge from military service.

Section 3. Vacation on Holiday.

If a recognized holiday falls within the employee’s vacation leave, the employee shall
receive an additional paid vacation day in lieu of the holiday (either at the beginning or at the end
of his vacation, at his option).

Section 4. Vacation Preference.

Employees may take their vacation during the calendar year at the convenience of the City.
On or before November 1 of the year before the employee wishes to use vacation leave, employees
will be given an opportunity to indicate on a form provided by the City their vacation leave
preferences, and their departmental or job classification seniority to the extent consistent with
operational requirements. Once the departmental vacation schedule is determined, it shall not be
changed without the consent of the involved employee(s) except in response to an operational
emergency. Any employee who fails to make his vacation application by November 1 of the year
before the employee wishes to use vacation leave, will be assigned his vacation leave by his
superior within ten (10) days after the employee submits the request without regard to seniority

based upon when his application was made.
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ARTICLE XXIV

INSURANCE

Section 1. Health Care Benefits Eligibility.

The City agrees to provide single or family coverage, whichever is applicable, for each

eligible employee enrolled in any of the health, dental, prescription, and vision coverage plans for

the term of the Labor Contract under the terms and conditions set forth in this Article. There shall

be no duplicate coverage if both spouses are on the City’s payroll. The Union agrees that its

President will participate in a City-wide Management-Labor committee to examine the health

coverage contracts in effect providing health benefits and to explore ways to reduce the costs of

health benefits to the City and to consider alternative ways to provide the health benefits for City

employees.

Section 2. Health Care Benefits.

A. Effective through March 31, 2018, employees’ healthcare benefits and premium
contributions shall be consistent with the terms of the prior Agreement.

B. Effective April 1, 2018, the City shall provide the health, dental, prescription, and
vision insurance plan design attached to this Agreement as Addendum XV.

C. Employee premium cost-sharing contributions and other terms are as follows:
(1) Effective April 1, 2017, employees shall contribute the following amounts
for single and family coverage:
WELLNESS NON-WELLNESS
Individual Family Individual Family
Coverage Coverage Coverage Coverage
MMOQO Plus
(including Rx, 13% 12% 17% 16
dental and vision
coverage)

@)

Effective April 1, 2018, employees shall contribute the following amounts
for single and family coverage:
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WELLNESS NON-WELLNESS
Individual Family Individual Family
Coverage Coverage Coverage Coverage
MMO Plus
(including Rx, 15% 14% 19% 18%
dental and vision
coverage)
3) Health care deductions of one-half of the above amounts shall be made the
first two pay periods of each month.
“) The City shall have the discretion to implement and offer a voluntary,

optional, high-deductible hospitalization, prescription, dental and vision
plan for employees with benefit levels as outlined in Addendum XVI. If so
implemented, the premium rates shall be as follows:

Employee Premiums
(including Rx, dental
and vision coverage)

WELLNESS
Individual Family
Coverage Coverage

6% 5%

NON-WELLNESS

Individual Family
Coverage Coverage
10% 9%

)

Wellness Premium Contribution Rates

(a)

(b)

To qualify for the wellness premium contribution rates, the
employee must complete annually a health-risk assessment and have
participated once annually in a biometric screening. The screening
can be attained either through a program offered by the City, at its
option, or by the employee through an annual physical conducted by

a physician. The screening
measurements:

e Height

e Weight

e Body mass index (BMI)

e Waist circumference

e Blood pressure

shall require the following

The screening shall also require a blood sample to measure:

e Total cholesterol
e High-density lipoprotein (HDL)
s (lucose




(6)

(7

(8)

(c)

(d)

e Low-density lipoprotein (LDL) (available only with the fasting
test)
e Triglycerides (available only with the fasting test)

The discount shall take effect the month following the employee’s
satisfaction of these screening requirements. The City shall
establish the initial deadline in 2014 on which employees must
satisfy the wellness survey/screening requirements. The City shall
provide no less than thirty (30) days’ advance notice of said
deadline. Until such deadline is to be set, the “wellness” premium
contribution rates shall apply.

No later than 150 days prior to expiration, the parties shall convene
a labor management committee with no more than three (3)
representatives from each party in order to discuss the possible
application of health-oriented results to the Wellness Initiatives in
the next contract.

For all mental, nervous and substance abuse treatment, in-patient and out-
patient coverage shall be that set forth as part of the healthcare insurance
plan selected by the employee.

The prescription program shall be that set forth as part of the healthcare
insurance plan selected by the employee.

Health, dental, prescription, and vision care coverage shall be that set forth
in the Summary Plan Descriptions for the plans selected by the employee.

The City shall have the right to change insurance carriers provided that costs to the
employees and benefit levels remain substantially the same

Health care deductions of one-half the above amounts shall be made the first (1st)
two (2) pay periods of each month.

For all mental, nervous, and substance abuse treatment, in-patient and out-patient
coverage shall be that set forth as part of the health care insurance plan selected by

the employee.

The prescription program shall be that set forth as part of the health care insurance
plan selected by the employee. ‘

The City reserves the right to implement a smoking-cessation incentive policy
during the life of this contract.
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Section 3. Coverage After Emplovment.

Upon termination of employment for any reason (exception: gross misconduct), an
employee shall have the option to maintain continuation coverage of the group health, dental,
prescription, and vision coverage at the group rates, as provided by federal law.

Section 4. Life Insurance.

A. All regular full-time employees (except employees excluded by Ordinance) and
who have completed ninety (90) days’ continuous service with the City will be
provided with $15,000 of Group Term Life Insurance.

B. An employee, upon retirement, can convert this coverage under the terms of the
carrier. An employee placed on disability retirement can have his premiums waived
(paid up) upon review by the carrier.

Section 5. Dental Insurance.

All regular full-time employees and dependents will be covered for Dental Care.

Section 6. Vision Insurance.

The City shall implement a vision insurance plan for employees effective upon ratification.

ARTICLE XXV

PAY DAY

Section 1. Pav Schedule,

Employees will be paid every other week (bi-weekly) on a day scheduled by the City. It
shall be the responsibility of the appropriate Supervisor and/or Timekeeper to notify employees of
their regular scheduled pay day.

Section 2. Pav Methods.

At their option, employees may be paid either by hand delivery (being issued the pay check

at the work site) during their work shift, by direct mail, or direct deposit or payroll debit card.
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Section 3. Delivery of Pavchecks.

Employees who receive a paycheck by hand delivery, who are not scheduled to work on
the date of the issuance of the paycheck will make arrangements through the Supervisor and/or
Timekeeper to properly receive their paycheck.

Section 4. Cashing Pavchecks.

City time is not to be used for cashing paychecks.

Section 5. Paycheck Errors.

The City will process any significant pay check error within ten (10) working days after
being made aware of such error(s). Failure to correct such error(a) shall be grounds for a grievance
under Article XXVII, Section 2.

ARTICLE XXVI

DISCIPLINE

Section 1. Discipline Policy.

The parties agree that the City has a Disciplinary policy allowing it to discharge employees
for serious misconduct including, but not limited to: (a) Theft of City property; (b) Conviction of
an offense involving the sale of drugs; and (¢) For employees regularly scheduled to drive a City
vehicle, two (2) DUI convictions within a two-year period.

Section 2. Pre-Discipline Conference.

Whenever the City determines that an employee may be subject to discipline, a pre-
disciplinary conference will be scheduled to afford the employee an opportunity to offer an
explanation of the alleged conduct, inclusive of oral and/or written testimony. The City shall notify
the affected employee and his/her Union representative of the day and time of the conference and
the incident for which discipline is being considered. The employee’s Union representative shall

be present at the pre-disciplinary conference unless otherwise agreed between the City and said
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employee and his representative. Any such agreement shall be reduced to writing, signed by both
parties and submitted to the City for the record. An employee may also elect, in writing, to waive
the opportunity for a pre-disciplinary conference.

Section 3. Notice of Accident Review.

At least five (5) working days prior to meetings of the Accident Review Committee, the
City shall provide the Union with the names of any bargaining unit members whose accidents are
being reviewed at that meeting and copies of any reports or statements regarding the accident.

Section 4. Discipline Deadline.

An employee who is disciplined must be disciplined within a reasonable time not to exceed
fourteen (14) working days from the date the City had knowledge of the event(s) upon which the
discipline is based.

Section 5. Risht to Union Representative.

In the case of suspension or discharge, the employee shall be advised of his/her right to
have his/her Union representative present and, upon request, will be permitted to discuss his/her
suspension or discharge with the Union representative in an area made available by the City before
he/she is required to leave the premises. If a Steward is being disciplined, he/she has the right to
be represented by a Union Officer.

Section 6. Discipline Documentation.

Both the employee and the Union Officer shall be given a copy of any warning, reprimand
or other disciplinary action entered on the employee’s personnel records within five (5) working
days of the action taken. Any employee who has been disciplined by suspension or discharge will
be given a written statement describing in detail the reason(s) for which he has been suspended or
discharged. In the case of suspension, the employee will be advised of the duration of the

suspension.
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Section 7. Suspensions.

Any suspension shall be for a specific number of consecutive days on which the employee
would regularly be scheduled to work. Holidays occurring during a period of suspension shall be
counted as work days for the purpose of the suspension only.

Section 8. Reporting DUL/Drug Convictions.

All employees are obligated to report convictions for DUI or drug related offenses, and

failure to report may result in immediate discharge.

ARTICLE XXVIl

GRIEVANCE PROCEDURE

Section 1. Purpose.

It is mutually agreed that the prompt adjustment of grievances is desirable in the interest
of sound relations between the employees and the City. The prompt and fair disposition of
grievances involves important and equal obligations and responsibilities, both joint and
independent, on the part of the representatives of each party to protect and preserve the Grievance
Procedure as an orderly means of resolving grievances. It is the intent of the City and the Union
to share information pertaining to grievances at all steps of the Grievance Procedure.

Section 2. “Grievance” Defined.

A grievance is defined as a dispute or difference between the City and employee(s) or the
City and the Union concerning the interpretation and/or application of and/or compliance with any
provision(s) of this Contract, including any and all disciplinary actions. A Group Grievance is a
grievance filed by a group of employees relating to a single common issue or event covered by
this Contract. A Policy Grievance is a grievance filed by the Union relating to a single common

issue or event covered by this Contract.
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Section 3. Contents of Grievance.

The grievance form shall set forth the complete details of the grievance, i.e., the facts upon
which it is based, the paragraph(s) allegedly being violated, the approximate time of occurrence
and the relief or remedy requested. It is understood that a written grievance may be amended by
the Union at any time during the Grievance Procedure. However, all amendments must be
presented prior to the start of the Step Three (3) meeting at which the amended grievance is to be
heard, except in the case of grievances which begin at Step 3, in which case all amendments must
be presented not later than thirty (30) calendar days prior to arbitration.

Section 4. Expedited Discharge/Wagse Rates Grievances,

It is important that the employee’s grievance(s) regarding unjust or discriminatory
discharges, or wage rates/Step placement be handled promptly. Therefore, all such grievances
shall be reviewed through the Grievance Procedure beginning at Step Three (3) within ten (10)
working days as in Step One (1).

Section 5. Grievance Steps.

Step 1: When a grievance arises, the following procedure shall be followed: An
employee who believes he has a grievance has a right to notify his Union
representative of the situation and to discuss the alleged violation. This discussion
shall take place with regard for the City’s operational needs, but as soon as is
reasonably possible. The grievance shall be reduced to writing and presented to the
Commissioner or Appointing Authority or his designee within ten (10) working
days of the event(s) giving rise to said grievance. The Commissioner or Appointing
Authority or his designee shall meet with the Steward and Union Officer within
five (5) working days from the date of receipt of the grievance in an effort to resolve

the grievance. Within ten (10) working days after this meeting, the Commissioner
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or Appointing Authority or his designee shall give a written answer to the Steward
and Union Officer. Each grievance shall be answered separately. The answer shall
set forth in detail the settlement reached between the parties and shall include the
grievance number, grievant’s name, and the date of the grievance hearing.
Agreement on this settlement shall be noted by both parties, in writing, on the
grievance answer. In the event the grievance is not resolved, the answer shall set
forth in detail the reason or reasons for the denial of the grievance.

Step 2: If the grievance is not satisfactorily settled at Step One (1), it shall be
presented in writing to the employee’s Director or his designee within ten (10)
working days of the receipt of the Step One (1) answer. Within five (5) working
days thereafter, the Director or his designee shall meet with the Local Union
Officer. Within ten (10) working days after the Step Two (2) meeting, the Director
or his designee shall give a written answer, as defined in Step One (1), to the Local
Union Officer.

Step 3: If the grievance is not satisfactorily settled at Step Two (2), it shall be
presented in writing to the City’s Labor Relations Representative, with a copy to
the affected Director or his designee, within ten (10) working days after receipt of
the Step Two (2) answer. The City’s Labor Relations Representative and the
Union’s Representative will mutually agree on a date for a meeting for the purpose
of considering grievances. A complete agenda for all grievances appealed in
writing to Step Three (3) will be provided by the Union prior to each meeting.
Within thirty (30) calendar days of the Step Three (3) meeting, the City’s Labor
Relations Representative shall give a written answer, as defined in Step One (1), to

the Union’s Representative.
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Step 4: If the grievance is not satisfactorily settled at Step Three (3), the Union
may, within thirty (30) calendar days in the case of grievances appealing an
employee discharge, and within thirty (30) working days in the case of all other
grievances, submit the matter to final and binding arbitration. The Union shall
notify the City of its intent to arbitrate the grievance. Within ten (10) calendar days
thereafter, the parties shall meet and attempt to mutually agree upon an arbitrator.
If no agreement can be reached, the Union shall within ten (10) calendar days after
the meeting, notify the Federal Mediation and Conciliation Service (FMCS) and
the City at the same time of its intent to arbitrate the grievance. The fees and
expenses of the arbitrator shall be borne equally by the City and the Union.
Furthermore, the aggrieved employee, his Union representative, and any necessary
witness(es) shall not lose any regular straight-time pay for time off the job while
attending an arbitration proceeding. The Union will provide the City with twenty-

four (24) hours’ advance notice of employees required to testify.

Section 6. Expedited Arbitration for Discharges/Suspensions.

The parties may, by mutual agreement, choose to have a grievance involving suspension

or discharge arbitrated on an expedited basis. The expedited arbitration will be conducted pursuant

to the rules of the American Arbitration Association, and the fees and expenses of such proceeding

including those of the Arbitrator, shall be borne equally by the City and the Union.

Section 7. Authority of Arbitrator.

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over

disputes arising out of grievances as the interpretation and/or application and/or compliance with

the provisions of this Contract, including all disciplinary actions. In reaching his decision, the

arbitrator shall have no authority: (1) to add or to subtract from or modify in any way of the
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provisions of this Contract; (2) to pass upon issues governed by law; or (3) to make an award in
conflict with law. The arbitrator shall issue a decision within thirty (30) calendar days after
submission of the case to him.

Section 8. Determination of Arbitrability.

In instances where the City objected to arbitration and the Union chose to proceed, the first
(1st) question to be placed before the arbitrator will be that of arbitrability. If the arbitrator
determines that the grievance is within the purview of arbitrability, the grievance will be heard on
its merits before the same arbitrator.

Section 9. Final and Binding Effect of Arbitrations/Settlements.

All decisions of arbitrators and all pre-arbitration grievance settlements reached by the
Union and the City shall be final, conclusive and binding upon the City, the Union and the
employees. Provided, that a grievance may be withdrawn by the Union at any time during the
Grievance Procedure and the withdrawal of any grievance shall not be prejudicial to the positions
taken by the parties as they relate to that or any other grievance.

Section 10. Timeliness.

For purpose of this section, timeliness is counted as working days from the date of the
incident or the date expressed on the face of either the answer or the appeal notice, as applicable.
Extensions of time limits shall be by mutual agreement and must be verified in writing and signed
by both parties. The date of occurrence of the event causing time to run is not counted in the time
limit. If the last date of a period is not a regular business day, the time period runs through the end

of the next regular scheduled business day.



ARTICLE XXVIII

MILEAGE

All regular full-time employees required by their classification to use their car and
authorized in the performance of their duties for the City shall be reimbursed only for such actual

mileage at the IRS mileage rate.

ARTICLE XXIX

PARKING TICKETS AND MOVING VIOLATIONS

Employees who fail to pay moving violation fines and/or parking tickets/fines received on
City vehicles after the ratification of this collective bargaining agreement will authorize the City
to deduct the amount of the fines from their pay once the administrative process, if applicable, has

been exhausted.

ARTICLE XXX

WAGES

Retroactive to April 1, 2017, there shall be a one percent (1%) wage increase which shall
be added to all rates of classifications.
Effective April 1, 2018, there shall be a two percent (2%) wage increase which shall be

added to all rates of classifications.

CLASSIFICATION 4/1/16 4/1/17 4/1/18
(0%) (1%) (2%)
Concrete Mixer Driver 24.64 24.89 25.38
Truck Driver 20.80 21.01 21.43
Street Carry-All Driver 25.85 26.11 26.63
Tanker Driver 25.85 26.11 26.63
Street Equipment Maint. Spec. 25.85 26.11 26.63
Street Equipment Maint. 26.85 27.12 27.66
Leader (working)
Waste Collection Driver 21.29 21.50 21.93
Dead Animal Collector 21.77 21.99 22.43
Front-End/Roll-Off (Regular) 24.62 24.87 25.36
Front-End/Roll-Off (Casual) 24.62 24.87 25.36
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One-Person Trucks 22.779% 23.00* 23.43%
*Waste Collection Driver rate
and $1.50/hr. plus adjustment

Tow Truck Driver 19.64 19.84 20.23
Airport Maintenance Man 19.86 20.06 20.46
Animal Control Officer 18.36 18.54 18.91
Hostler 16.29 16.45 16.78
Ground Maintenance Driver | 25.85 26.11 26.63
Ground Maintenance Driver II 20.52 20.73 21.14
Traffic Controller 16.18 16.34 16.67
Parking Enforcement Officer 16.18 16.34 16.67

Wage increases shall be effective: (a) During the pay period in which April 1% falls if April
1 falls in the first week of a pay period; or (b) During the pay period following the pay period in
which April 1* falls if April 1% falls in the second week of a pay period.

To receive any retroactive wage payments from any negotiated wage increases, employees
must have the following employment status on the City’s payroll on the date that the Union ratifies
a collective bargaining agreement with any negotiated retroactive wage increase: “Active,” or
“Authorized Paid Leave of Absence.” Anemployee with an employment status of either “Retired”
or “Terminated” on the date the Union ratifies the collective bargaining agreement is not entitled
to retroactive wage payments from any negotiated wage increases. An employee with an employee
status of “Unpaid Leave,” “Suspended” or “Layoff” is entitled to any retroactive wage payments
and negotiated wage increases upon return to “Active” employee status, except that employees on
approved, paid or unpaid leave permitted by federal or state law are eligible for retroactive wage
payments and negotiated wage increases.

Notwithstanding any other provision in this Agreement, employees who are in “unpaid
leave” (other than FMLA or military leave), “suspended” or “layoff” status at the time the contract
is executed shall not be entitled to retroactive wage payments, uniform allowance and uniform

maintenance allowances until and unless the return to “active” status.
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ARTICLE XXXI

TERM OF AGREEMENT

Section 1. Complete Agsreement/Waiver of Negotiations.

This Agreement represents a complete and final understanding on all bargainable subjects
between the City and the Union. The City and the Union acknowledge that they have had every
opportunity to submit proposals and bargain over all negotiable subjects and, therefore, the Union
hereby expressly waives any right to bargain over all subjects (including management rights)
covered by this Agreement during its term.

Section 2. Effective/Expiration Dates,

This Agreement shall be effective as of April 1, 2016, and shall remain in full force and
effect through March 31, 2019. This Agreement (including any and all exhibits, riders and attached
letters) supersedes all prior agreements (including any and all exhibits, riders and attached letters)
and also supersedes all past practices. In addition, this Agreement supersedes state law on all
subjects and matters covered by this Agreement to the extent permitted by Chapter 4117 Ohio
Revised Code.

ARTICLE XXXI1

CONFORMITY TO LAW

Section 1. Subiject to Law,

This Contract shall be subject to and subordinated to any present and future Federal, State
and Local laws along with any applicable Rules and Regulations, and the invalidity of any
provisions of this Contract, by reason of any such existing or future law or rule or regulation, shall

not affect the validity of the surviving portions.
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Section 2. Severability.

If the enactment of legislation, or a determination by a court of final and competent
jurisdiction renders any portion of this Contract invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Contract, which shall remain
in full force and effect as if such invalid portion thereof had not been included herein.

ARTICLE XXXIII

VYOLUNTARY DISPUTE SETTLEMENT PROCEDURE

The parties agree that upon expiration of this Agreement the dispute resolution procedure

found in Ohio Revised Code § 4117.14 shall apply.
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IN WITNESS THEREOF, the parties have caused this Agreement to be executed by the

duly authorized representatives this

CITY OF CLEVELAND

, 2017.

TEAMSTERS UNION LOCAL NO. 507
N
! ;

Frank ﬁ Jacksonél/\éé&;\or

e

Ray Bn Premdent

P
AY

D

B%rbara Langhenry, Dnrectfdir\§ ;”
Department of Law (-

///ﬁ‘é' 4 ﬂ/{? 7

Carl Pecoraro. Secretary Treasurer

Nycé,le West, Director
De@mcnt of Human Resources

”ﬂ?ﬁ‘”’ %M

lﬁmx elations Manager
Dep at of Human Resources
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